
 

ANNEX C 

 

 
Dear Sir, 

 

RENUNCIATION OF PERMANENT RESIDENT STATUS 

 

1. National Service (NS) is vital to the defence and security of Singapore.  Under the 

Enlistment Act, male Singapore Citizens and Permanent Residents (PRs) are liable for NS.  

All NS-liable males are required to serve NS upon reaching 18 years old. 

 

2. Renouncing or losing one's PR status without serving or completing full-time NS will 

have a serious adverse impact on applications to work or study in Singapore, or for any long-

term immigration facilities in Singapore, whether now or in the future. Renouncing or losing 

one’s PR status without serving or completing full-time NS will also adversely affect your 

family members’ applications for long-term immigration facilities, their ability to sponsor such 

facilities, their renewal of Re-Entry Permits, or their applications for Singapore Citizenship. 

 

3. For further enquiries, please contact the Central Manpower Base at 1800-3676767 

or email: contact@ns.gov.sg.  

 

 

Yours sincerely, 

Commander 

Central Manpower Base 

 
 
 

 

 
 
 

(Please sign the acknowledgement form overleaf) 

 

mailto:contact@ns.gov.sg


 
ANNEX C 

 

 
 

 
Acknowledgement 

 
PART I 
□ Tick if not applicable 
 
I have been informed and fully understand the NS obligations of my son                           
(Name:____                        _________, UIN / NRIC:____________) and the consequences 
of renouncing or losing his Permanent Resident status without serving full-time NS. 
 
 
 

 
 

Name of Parent / NRIC or Passport 
Number1 

 

Signature / Date 

 
 
---------------------------------------------------------------------------------------------------------------------- 
PART II 
□ Tick if not applicable 
 
I have been informed and fully understand my National Service (NS) obligations and the 
consequences of renouncing or losing my Permanent Resident status without serving full-
time NS. 
 
 
 

 

Name of Applicant / NRIC 

 

Signature / Date 
 
 
 

 

 

 
1 Delete where applicable 


